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Principal Vacancy Process for SOT as defined by AB469  

 

A key role/responsibility of the School Organizational team is to have input on the selection of 

the next principal if a vacancy occurs.   

Summary 
Provide a list of qualifications that are desirable in the next Principal. One member of the SOT 
MUST be allowed to participate in the interview of the 3-5 candidates presented to the SOT.  
The SOT can recommend 1 candidate for the position of Principal.  (See 3. And 4. Below) 

 

 

 


